






Member Profile
C.C.Battery Company, Inc. –  
From Generation to Generation 
Quality Products and Quality 
ServiceYou Can Count On
C. C. Battery Company, Inc. is located less than three miles 
from the Corpus Christi Bay. The company has been in 
business providing for the electrical needs of industry and 
residents for over 85 years. In spite of economic ups and 
downs and the bad weather that the Texas Gulf Coast has 
had to endure, C.C. Battery has thrived. 

In South Texas, C. C. Battery Company, Inc. is the place 
to call for all your electric and battery needs. Company 
founder C. G. Turner moved to Corpus Christi in 1922.  
An electrician by trade, Turner started a 
small battery business then known as Corpus 
Christi Battery Company. 

Within a few years his firm was serving 108 
southwest Texas distributors. By World War 
II, the business had expanded to building, 
repairing and selling diverse electrical 
products. 

The company currently services import and 
domestic needs for the automotive, marine, 
industrial and agricultural sectors.  

Through the years the organization has evolved to meet 
the demands and opportunities of today’s market. C. C. 
Battery’s designed and manufactured starters and generators 
for industrial and heavy duty equipment that are used on 
every continent in the world. 

Across the nation, they have built and rebuilt all types 
of specialty electrical items.. They have built electrical 
equipment for vintage automobiles, from a Model T Ford 
to, most recently, a 1926 Lincoln. From resurrecting  a 
WWII motorgrader in Pago Pago, to supplying a starter 
to a cruise line in New York Harbor that had to sail the 
next day, C.C. Battery has been able to innovate ideas into 
results throughout the years. “It amazes me when I get a call 
for a part in another part of the world and we have one or 
two of them on the shelf ready to go”  Kenny Turner says, 
“most all of this is scrap, until someone needs it”.

“Rebuilding  starter and alternators is a recycling practice 
that is becoming less and less frequent due to imported new 
units saturating the market with all the A movers,” Turner 

said. We’ve had to create a niche for all the units that are 
not copied or fast moving, most of it is made right here in 
Texas.”

C.C. Battery quit selling batteries back in the ‘40’s but 
restarted in the mid ‘90’s, and is a major part of their 
business today. “We have also diversified a lot in the last 
15 years, getting into chargers, inverters, and solar panels,” 
said Turner. “When it comes to the electrical business, most 
consumers don’t know what they don’t know.”

After a tour of duty in the military, Ken Turner, joined his 
father’s business in 1954 where he began working when he 
was nine years-old. Today, he is joined by his sons Kenny 
and Ted. 

“Like everyone else,” Turner said, “the challenge, as a 
business owner, is trying to make a profit. Staying abreast 

of the times, adapting to the needs of the 
market, a positive attitude and quality 
products are the keys to success, along with 
the support of your family.” His son, Kenny 
Turner serves on the Board of Directors of 
the Electrical Rebuilder’s Association.

A member of TAB for over 25 years, Mr. 
Turner cites the Association’s influence as 
a vital part of our state’s positive business 
climate. “The sheer numerical strength 
and diverse member base make it hard for 
the politicians not to listen, we just need 

more members to be heard louder.  When it comes to Texas 
business, TAB’s who you’re going to call.”
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“When it comes to 
Texas business, TAB’s 
who you’re going to 
call.”

- Ken Turner
Owner

C. C. Battery Company, Inc.

For over eighty-five years, CC Battery has been one of the 
cornerstones of the Corpus Christi business community.  
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The average costs of defense for 
a wage and hour lawsuit exceed 
$100,000. A business can expect 
the costs of an U.S. Immigration 
and Customs Enforcement (ICE) 
investigation to range from $10,000 
to $20,000. Can your business 
afford the cost of even a single 
lawsuit? Defending your business 
can be expensive. Legal defense costs 
against allegations of the Fair Labor 
Standards Act (FLSA) violations or 
dealing with increasingly aggressive 
tactics by ICE can add up quickly 
— attorney and court fees plus the 
costs of an investigation and fact 
gathering. Even if the allegations 
prove false, defense costs can be 
high. Use these tips to help avoid 
costly lawsuits.

1.	 Be proactive – conduct audits 
for wage and hour and I-9 forms. 
Make sure that your employees 
are classified properly as “ex-
empt” or “non-exempt” under 
the FLSA’s regulations. Review 
your payroll list and confirm that 
all active employees have an I-9 
Form on file.

2.	 Train your managers. Clarify 
the differences between “exempt” 
and “non-exempt” employees 
and the essentials of your pay 
practices. Informed managers 
are more aware and take action 
regarding unauthorized overtime 
practices and missed lunch or 
regular breaks by employees. 
Hiring managers should receive 
in-person training on completing 
the I-9 Form, spotting potential 
errors and promptly correcting 
them.

3.	 Buy the right insurance. Did 
you know that wage and hour 
and illegal alien investigation 

claims are NOT usually cov-
ered under General Liability 
Insurance or Business Owners 
Policies? Employment Practices 
Liability Insurance from Moni-
tor Liability Managers, LLC 
protects your business. Coverage 
includes:

★★  $100,000 costs of defense for 
claims alleging violation(s) of 
the Fair Labor Standards Act 
(Wage & Hour Claims) 

★★  Optional $25,000 costs 
of defense for criminal 
investigations brought by 
any government agency for 
allegedly hiring or harboring 
of illegal aliens

Dramatic increases in wage and 
hour lawsuits and illegal alien 
investigations could jeopardize the 
profitability of your business. Don’t 
take the risk. Get the coverage before 
you need it. 

For more information, contact 
Dennis Northington of Frost 
Insurance at (512) 473-4520,  
or via email at dnorthington@

frostinsurance.com.

• • Ask The Expert • •
What tips can you provide to protect my business 
against costly wage and hour litigation and who can 
provide insurance coverage for these cases?

TAB In The News

“�Right now, these 
[South Texas] counties 
have a sweetheart deal,’ 
said Bill Hammond, 
president of [TAB]. 
“There are better 
[medical] outcomes 
when [health care] 
providers have 
someone looking over

    their shoulder.”– June 15, 2010
Texas Tribune

“�Bill Hammond... 
president of the Texas 
Association of Business, 
definitively supported 
improved education in 
Texas, saying, ‘Every 
kid deserves to be 
educated, and we’re 
going to figure out 
what it takes and do 
it.” – July, 1, 2010

San Antonio Express News

“�Bill Hammond, 
president and CEO of 
the Texas Association 
of business said, ‘The 
only way we will 
turn around public 
education in Texas 
is for the business 
community to realize 
that their future is at 
stake.”

– June 21, 2010
Houston Chronicle
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Drilling Moratorium Bad for Gulf, Bad for Jobs

President Barack Obama’s order for 
an extended moratorium for new 
deepwater oil drilling permits could 
effectively displace 150,000 U.S. 
workers if reinstated, compounding 
the job loss of those already affected 
by the Deepwater Horizon disaster.  
Companies will be forced to lay off 
rig workers while the Gulf ’s commer-
cial fishing industry simultaneously 
remains in shambles. Shedding count-
less jobs while the economy struggles 
to recover creates a catastrophe that 
extends beyond the oil spill. 

There’s no argument that the BP oil 
spill is an environmental and human 
disaster. BP must be held accountable 
for its role in the accident that killed 
eleven workers and the economic 
effects of the uncapped well flooding 
the seas with oil. 

However, punishing the entire oil and 
services industries by shutting down 
all offshore drilling can be equated to 
closing every Texas bridge when one, 
unfortunately, collapses. The federal 
government’s response causes undue 
hardships without any gains in the 
area of safety.

In an effort to save jobs and bolster 
the economy of Gulf Coast states, 
Congress and employers are leading 

a two-pronged effort to lift the 
ban. Louisiana employer Hornbeck 
Offshore Services filed a lawsuit in 
federal court in which U.S. District 
Judge Martin Feldman of New 
Orleans ultimately declared the White 
House’s decision invalid arguing that 
it was arbitrarily imposed.  

“An invalid agency decision to 
suspend drilling of wells in depths of 
over 500 feet simply cannot justify the 
immeasurable effect on the plaintiffs, 
the local economy, the Gulf region, 
and the critical present-day aspect of 
the availability of domestic energy in 
this country,” Feldman wrote.

Despite this federal court ruling 
the White House plans to appeal; 
completely ignoring the economic 
impact of the moratorium. As I 
write, the Administration and the oil 
industry will meet today in federal 
appeals court to determine the fate of 
the drilling moratorium.  

In addition, Representative Pete Olson 
(R-Sugar Land) recently filed a bill to 
also lift the moratorium. He estimates 
that direct wages lost over the six-
month period would be approximately 
$330 million a month. Additionally, 
800-1,400 jobs per idle rig would be 
at risk.

Shutting down 33 rigs will not change 
the facts regarding the BP oil spill.  
Additional safeguards should have 
been put in place to avoid the disaster, 
but killing the economy of Gulf States 
is not the solution.

Offshore drilling provides 30 percent 
of all U.S. oil production and is the 
second largest revenue to the federal 
government at $6 billion annually.   

Gulf Coast states are already 
struggling feeling the blows to the 
seafood and tourism industries. When 
this ban is finally lifted, there is a 
question of whether the industries will 
even be here. Many companies are 
exploring moving operations oversees 
to places such as Brazil or Africa.  

If oil companies do move their rigs, 
we cannot expect them to return 
immediately. According to Rep. 
Olson, if the rigs leave it would take 
5-10 years to get gas production back 
to normal.  

Besides killing jobs, increasing U.S. 
reliance on foreign sources of oil is 
bad public policy.

Senator David Vitter (R-La), the bill’s 
Senate sponsor said it best—“This 
moratorium threatens to finish what 
the oil spill started.”
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